NAME OF POLICY:

ANTI-HARASSMENT POLICY

INTRODUCTION

1.1 PURPOSE

This policy describes the Anti-Harassment measures at Universiti Kebangsaan
Malaysia (UKM) for the university to be in line with the Sustainable
Development Goals (SDGs) on both national and international levels.

1.2 SCOPE OF APPLICABILITY OF THE POLICY

This policy is applicable to all UKM citizens, encompassing students, university
staff, and stakeholders engaging in university activities.

1.3  DEFINITIONS

WORDS/TERMS

DEFINITIONS

UKM

Universiti Kebangsaan Malaysia (The National
University of Malaysia), which includes the
university itself, Chancellor Tuanku Muhriz
Hospital, and Tuanku Ampuan Besar Tuanku
Aishah Rohani Hospital, which is UKM Children's
Specialist Hospital.

Responsibility Center

Responsibility Centre is an entity operating within
UKM.

1.4 LEGAL CONTEXT

NAME OF DOCUMENT REFERENCE
CLAUSE
Policy & Codes of Practice on Sexual All documents

Misconduct Prevention (Amendment 2021)

https://www.ukm.my/inteqriti/rujukan/buku-dan-

panduan/kod-amalan-gangguan-seksual/




1.5 POLICY PRINCIPLES

This policy must be adhered to and implemented through a comprehensive and
targeted initiative for all university citizens and in all university activities.

POLICY EXECUTIVE

2.1 ACCOUNTABILITY

RESPOSIBILITY CENTRE

All Responsibility Centres in UKM

GOVERNANCE

3.1 POLICY OWNER AND MANAGER OF POLICY DOCUMENT

POLICY OWNER AND UKM Integrity and
ENFORCEMENT Ombudsmen Unit

3.2 METHODS OF MONITORING AND PUBLICATION

MONITORING AND The policy document should undergo a
IMPROVEMENT review every 5-7 years to ensure its
ongoing relevance.

PUBLICATION OF THE 1. The Policy Document owner is
POLICY responsible to publish the approved
Policy Document.

2. Policy documents can be accessed by
UKM citizens at any time.




